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CER'TIFIEI) TRUH EX]'RACI'S OT 'I'IIE RESOI,UTION APPROVEI) B\' ]'HE
BOAITD OI' DIR},CT'ORS OF KRISIINA INSI'ITUI'E, O}- MEDICAI, SCIENCES
LIMI'I'ED IN THI.] I24III I}OARI) MEE'I'ING IIEI,T) AT 3.30 PM AND CONCLUI)ED
AT 5.OO PM ON TRIDA}',8Ih JANUAR\" 2O2I AT 4III FI,OOR, BLOCK III, KI\IS
HOSPITAL, #I.8-3 I /I, M INISTI.]RS ROAD, SECLINDERABAD . 5OOOO3

Item No. III (4)

To consider and approvc the appointment ofNIr. Yenkata Ramudu Jasthi (I)lN No.
03055480) as Additional Director - (Non- Executive, Indepcndent Director) for a period
of3 lcars on a fixed remuneration in terms of Commission of Rs.7 Lakhs per annum, as
reconrmendcd bl Nomination & Remuneration Committce.

"RESOLVED THA'I srrlx,cl to u1rytxl'ul o/ tha .tlrureholders of the Crntpun.v utrtl pttr.urunt
to thc proti.\iu1.\ of Scctions 119, 152, 161, 197 onl 198, raod fith Schedule lll, Schadttlc I.
und othar applicablc prot,isions, i/ un.v, ol thc Conryrunie.s Act, 201 3, to thc extcnt nottfiad und
as urucnded, utd tha ntles und rcgulutictns nudc thareuncler (collectit'el.v- reJirred to us the
"Companies Act") und pursuont to tha proyisbns of the articles of association of.the
Compuny, Mr. Venkata Ramudu Jasthi (DlN No. 03055480), v,ho has provided his conscnt to
act as en indcpendcnt tlirector of tha Contpuny, if appointcd and submittcd a declaration that
he mccls tha criteria./br dppointmant as an indepcndent director under the Companias Act
and yho is aligible /br appointment, be qrul is hcrehy appointetl as an Additionul Dircctor-
(Non-Executive, Indcpendanl Direclor) of the Company.[or a period of 3 (Threc) consecutiye
years from 08.01.2021 to 07.01.2024 on a fixed remuneration in tcrms of commission o./.Rs. 7
lakh.s per annum payable on quarlerly basis.

RESOLVED FaRTHER THAT thc board ol tliractors of the Compunv notes the consent
lcttar in the Fortrr No. DIR-2 receivcd from Mr. l.enkata Romudu Jasthi pr.ot'itling his consent
lo ucl us an indepenlant dircctor o/ the Contpany.

RESOLVED FURTHER THAT, the Bourd tb tlotc the dacluration in w.iting .fionr
Mr Vtnkatu Ramudu Ja.sthi in Fornt No. DIR-8 conlirming that he is ru tlisquulified untler
Sectiort I 64 o/ the Act fiont octing u.\ o diraclor of'tha Conlxtnv.

RESOLVED I-URTHER I'HAT, tha Btxtrtl do nota decldration in u.ritittg.fi.om Mr. yenkata
Rantudu Jasthi conlirming thal he ncets thc critariu fbr intlepentlance a.s proticlad in Sactiort
149(6) ofthe Companics Act,20l3.

RESOLVED FaRTHER THAT Dr. B. Bhuskor Rao, Managing Diractor, Dr. Ahhinay
Bollintni, Diractor & CEO und Mr Uma Shonkur Manthu, Conpany Sacretorv he and are
hcrcb) seyerullt'autltorised to fila nacessar.r' /brnt:; tr.ith tha Regi.strar of Conpanies ond dct

ull suclt acts, deecls, ntattars und things os ttttty hc rcquired to ba donc to giva a/fbct to tht
ubot a rasolulion. "
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l)lN: 03055480
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(rr) ii filur 1)l-arrdrlo.s or colrpinv sccretrrics ilr practice or cosr audilors oflhe compan-,- pr its ltoltiing.
strbsitli:rr I irr ass(^*ialc calmpan., ; ot
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",l:irs pt,\\(r ol ll;c er,nr|rirr .

1'.tir) \eitlr.'r ttttscir'nrrr al) ol'lrr tr'laiirt's;irc:ulrrt,rrti;i siralcllrldcrs r,1'thc co!lpJn\ r... (r\!lliltg i\\()
j1\'!acni o! Iltrrre oi lhc blr)!i (rl \'(,Ilnr: slti{rc\.

(,\ J I ppllc(i orlurc lirr inclusirrn of tn\ rrru! .l-i lndcl^* de ,tr I)jructur ln the daln bank as Nr Rltlc ()( l I ol
tllc C{rnpanrrs (Apfx)intrrcrit lnd (Ju.rliliclli('ns (,i l)irrcrorsl Rrrlcs. 2{)1.{.

llte abovt' inlirrutation is truc trr llle hesr ol' nrr birrrvlcdue lnd helicl aud as p,.-r tlre c\l)laliltions
lurnishcd lu ntc h)- lh( cornlan\. ( ics) in rrtrch I arn a Dirccror'.

\iEnal urc: r- : 
\"--" ;-.\

\smc: Vcn\ala Ranrudu Jaslhi

l)csignalion: lndefrcrldenl I)!rcrlor
l)lN:03055.180

Plrcc:

Date: 65 61 ,.}r 1
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Curriculurn Vitae

I hold a bachelor's degree in ans and a master's degree in arts (economics) lrom Sri Venkateswara
University and a master's deg[ee in law from osmania University. I also hold a postgraduate cenificate
in crinrinal justice and police management frorn the University of Leicester. I worked in the Indian
Revenue Service (Income Tax) from 1979 ro l98l (1979 batch). I am a member ofbatch of l98l ofthe
Indian Police Service cadre of Andhra Pradesh and has held the position of the Director General of
Police of Andhra Pradesh. After retirement, I have enrolled as an advocate with the Bar council of
India
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CODE Of'CONDUC'I' l'OR BOARD MEIIBERS AND SDNIOR MANAGIIMENT

Prefacc:

l'he board of directors ol the Krishna Institute cll' Medical Sciences l-imited ( "Company") in
pursuance of Regulation l7(5) of the Securities and lixchange Board of lndia (Listing Obligations and
Disclosure Requirements) Regulations, 2015 ("SEBI Listing Regulations'') and other applicable
provisions (including any statutory enactments / amendments thereof), adopted the policy for code of
conduct for members of the board of directors of the Company ("Board") and senior managenent
personnel vide its Board meeting held on 22.02.2017. ("Policy") and amended vide its Board meeting
held on

Over the years, the Company conducted its business with very high ethical and moral standards. This
has resulted in gaining reputation as a professionally managed Company. As the Company grows and
cxpands, it is extremely important to continue to cxhibit high levels of ethical standards and
professional behavior in everything that the Company does.

This Policy for directors and senior management personnel is a guide to help senior management tean')

and Board and its global subsidiaries live up to Company's high ethical standards and their own.
Though it summarizes many of the laws that Company is required to lbllow, it also goes beyond the
legal minimums by describing the ethical values we share at our Company.

The rules and principles set forth in this Policy are general in nature and the compliance with the Policy
shall be ensured read with other applicable policies and procedures ofthe Company. The directors and
senior management personnel may contact the Compliance Officer for assistance in interpreting the
requirements of this Policy.

The Board adopted this Policy as a testimony of its commitment to adhere to the standards of loyalty,
honesty, integrity and the avoidance ofconflicts ofinterest.

This model Policy shall be reviewed by the Board from time to time to keep in pace with the regulatory
environment and any amendments to this Policy shall be approved by the Board.

Effective Date:

The Policy shall be effective from

IlL Applicability:

'l'he directors both whole-time/executive and non-executive (including independent directors), are
obliged to carry out their duties in an honest, fair, diligent and ethical manner, within the scope ofthe
authority conferred upon them and in accordance with the laws, rules, regulations, agreements,
guidelines, standards and intemal policies and procedures. The Board is entrusted with the fiduciary
responsibility ofoversight ofthe affairs ofthe Company. As directors ofthe Company, they have a duty
to make decisions and implement policies in the best interest ofthe Company and its stakeholders.

This Policy is applicable to:

. The directors, both whole-time/executive and non-executive directors.

o Senior management team comprising of members of management one level below the Whole-
tims/Ex€cutivc directors, including all lunctional heads.

The role, functions and duties ofthe lndependent directors are listed at Arurexure-1 to thrs Policy.

II.
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IV. Honest & Ethical Conduct:

The dircctors & senior management personnel are required to act in accordancc with the highest standards of
personnel and prolessional integrity, honestly, ethical and legal conduct, wheD acting on behall of the
Company or in connection with the Company's business or operations and at social events.

An honest conduct is considered as such when a conduct is free from fraud or deception. We consider ethical
conduct to be conduct confirming to the accepted professional standards of conduct and include ethical
handling of actual or apparent conflicts of interests between personal and professional relationships.

The directors and the senior management personnel shall

. Act honestly, fairly, ethically, with integrity and loyalty and conduct themselves in a professional,
courteous and respectful manner;

. Act in the best interests of the Company and in a manner to enhance and maintain the reputation of
the Company, and fulfill their fiduciary duties to the stakeholders ofthe Company.

o Act in good faith, with responsibility, due care, competence, diligence and independence.

. Treat their colleagues and other associates ofthe Company with digrLity.

V. Conflict of Interest:

The directors and senior management personnel are expected to avoid and disclose any activity or
association that creates or appears to create a conflict between the personal interest and the Company's
business interest. A conllict of interest exists where the interest or benefits of one person or entity
conflict with the interests or benefits ofthe Company.

Relationships with prospective or existing suppliers, contractors, customers, competitors or regulators
must not affect the independent and sound judgment on behalf of the Company. General guidelines lo
better understand several of the most connnon examples of situations that may cause a conflict of
interest are listed below. Directors & the senior management personnel are required to disclose to the
Board any situation that may be, or appear to be, a conflict ofinterest. When in doubt, disclose.

A. Outside Employment:

Whole{inie/Executive directors and senior management personnel shall not work for or receive
pa).rnents for services from any competitor, customer, distributor or supplier of the Company without
approval ofthe Board. Any outside activity must be strictly separated from the Company's employnnent
and should not harm job performance at the Company. The Whole-timdExecutive directors and the
senior management personnel shall devote themselves exclusively to the business of the Company and
shall not accept any other work or assignment (parl{ime or otherwise).

B. Board Memberships:

Acceplances of directorship on the Boards of other Companies, which compete, with the Company
amounts to conflict of interest, hence, require prior approval of the Board. Helping the community by
serving on Boards of non-profit or welfare organizations is encouraged, and does not require prior
approval.
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C. F amil;- Members and Close Personal Re lationships:

Directors and senior management personnel shall not use personnel influcuce to makc the Cotnpany do

business with a company/institution in which his or her relatives are intcrested. As a general rule,
directors and senior management personnel shall avoid conducting Company's business with a relativc
or with an entity in which a relative is associated in any signilicant role. In case of conflicts, disclosure
shall be made to the Board and a prior approval shall be obtained.

D. Gifts (Gifts are not ulu'a1ts phvsical ohjacts thcy nlight also be sen'icas, fuvors or othar ilems o/
t ttlue).

The directors and senior management personnel shall not accept lavish gifts or gratuities or any offer,
payment, promise to pay, or authorization to pay any money, or anyhing of value that could be

interpreted to adversely alfect business decisions or likely to compromise their personal or professional

integrity. Gift items of nominal value, such as small promotional items bearing another company's
name, business meals, gifts received because of personal relationships and not because of official
position, mementos received because of attending a widely held gatherings as panelisVspeaker and

other customary gifts are allowed.

E. Investment:

Directors and senior management personnel may not allow their investments to influence, or appear to
influence, their independent judgment on behalfofthe Company. This could happen in many ways, but
it is most likely to create the appearance of a conflict of interest if a director or senior Manager has a

significant investment in a competitor, supplier, customer, or distributor and his decisions may have a

business impact on this outside party. The directors and senior management personnel shall seek prior
consent of the Board before making any investments more than l5% of the paid-up capital ofthe other
entity.

F. Diversion of Business:

Directors and senior management persorulel shall not divert business opportunities ofthe Company, by
exploiting for their own personal gain, business opportunities that are discovered through the use of
corporate propriety information or position. However the directors and senior management personnel

can pursue such business opportunities once they are fully disclosed to the Company and the Company

declined to pursue such opporlunities.

G. Use of Company's Assets:

The assets of the Company shall be used for legitimate business purposes and shall not be used for
personal purposes. tncidental penonal use, if reasonable does not amount to violation ofthe Policy.

Il. Others:

It would be impracticable to attempt to list all possible conflict of interest's situations and it is possible

that other such situations, which are not enumerated above, may arise. All such situations, which arise

any questions or doubts, may please be brought to the notice ofthe Board lbr appropriate decision.

VI. Legal Compliance:

It is the general obligation of the directors to conduct the business and operations ol the Company in
accordance with the laws, mles, regulations, agreements, guidelines, standards including accounting
standards goveming its operations. The directors and senior management personnel shall acquire

appropriate knowledge of the legal requirements relating to their duties sufircient to enable them to

perform their obligations diligently. The directors and senior management personnel shall also comply
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with the intemal policies and procedures olthe Company to the extent applicable to them including but
not linriled to cornpliance with Prohibition ol Insider Trading policy of the Company.

VII. Corporate Disclosure Policy:

It is thc Company's policy to ensure continuous, timely and adequate disclosure of Company's
infbrmation. The Company is commined to full fair, accurate, timely and understandable disclosure in
reports and documents rt files with or submits to the regulatory authorities and in other public
communications. The directors and senior management personnel shall provide only public information
to the analyst/research person/large investors like institutions. The directors and senior management
personnel must maintain the confidentiality of information relating to the affairs of the Company until
and unlcss authorized or legally required to disclose such information; and shall not use confidential
information for their personal advantage.

VIII. Competition and Fair Dealing:

The directors and senior management personnel are obligated to deal fairly and honestly with each other,
the Company's associates and with the Company's customers, suppliers, competitors and other third
pafties. I)irectors and senior management personnel shall not take unfair advantage of anyone tkough
manipulation, concealment, abuse of privileged information, misrepresentation or any other unfair
dealing or practice. The Company is committed to free and open competition in the marketplace.
Directors and senior management personnel shall avoid actions that could reasonably be construed as
being anti-competitive, monopolistic or otherwise contrary to laws goveming competitive practices in
the marketplace, including antitrust laws. Such actions include misappropriation and,/or misuse of a
competitor's confidential information or making false statements about the competitor's business and
business practices.

IX. Compliance of code ofconduct:

It is the duty and obligation of every directors and senior management personnel to comply with this
Policy and he/she shall acknowledge and aflirm ongoing compliance with the Policy on an annual basis.
Any violation of the Policy shall be reported to the Chairman of the Board and to the Compliance
Officer ofthe Company. The Policy shall be posted on the website ofthe Company. The annual report
of the Company shall contain a declaration to this effect sigied by the chief executive officer of the
Company.

X. Acknowledgement:

The directors and senior management personnel shall read and fully understand this model Policy and
comply with the policies procedures and principles contained therein.

XI. Policy review, etc.:

The Board may subject to applicable laws is entitled to amend, suspend or rescind this Policy at any time.
Any difficulties or ambiguities in the Policy will be resolved by the Board in line with the broad intent of
the Policy. The Board may also establish further rules and procedures, from time to time, to give effect to
the intent ofthis Policy.

In the event of any conflict between the provisions of this Policy and of the applicable law dealing with
the related party transactions, such applicable law in force from time to time shall prevail over this Policy.
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Annerurc - 1

2.

3.

Role and functions:

'lhe independent directors shall:

I

8.

help in bringing an independent judgment to bear on the Board's deliberations especially on issues of
strategy, performance, risk management, resources, key appointments and standards ofconduct;

bring an objective view in the evaluation ofthe performance ofboard and management;

scrutinise the performance of management in meeting agreed goals and objectives and monitor the

reporting of performance;

satisfy themselves on the integrity of financial information and that financial controls and the systems

of risk management are robust and defensible;

safeguard the interests ofall stakeholders, particularly the minority shareholders;

balance the conflicting interest ofthe stakeholders;

determine appropriate levels of remuneration of executive directors, key managerial personnel and

senior management and have a prime role in appointing and where necessary recommend removal of
executive directors, key managerial personnel and senior management;

Moderate and arbitrate in the interest of the Company as a whole, in situations of conflict between

management and shareholder's interest.

.1.

II. Role and functions:

The independent directors shall-

l. undertake appropriate induction and regularly update and refresh their skills,

Klrowledge and familiarity with the Company;

2. seek appropriate clarification or amplification of information and, where necessary, take and follow
appropriate professional advice and opinion ofoutside experts at the expense ofthe Company;

l. strive to attend all meetings of the Board and of the committees of the Board of which he is a member;

4. participate constructively and actively in the cornrnittees of the Board in which they are chairpersons

or members;

strive to attend the general meetings ofthe Company;

where they have concerns about the running of the Company or a proposed action, ensure that these

are addressed by the Board and, to the extent that they are nol resolved, insist thal their concems are

recorded in the minutes of the Board meeting;

keep themselves well informed about the Company and the extemal environment in which it operates;

not to unfairly obstruct the functioning ofan othcrwiso proper Board or committee ofthe Board;

pay sufficient attention and ensure that adequate deliberations are held before approving related party

transactions and assure themselves that the same are in the interest ofthe Company;

5.

6.

'7.

l(.

9.
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10. ascertain and ensure that the Conrpany has an adequate and functional vigil mechanisnr and to cnsure
ll1at the interests of a person who uses such mechanism are not prejudicially aff'ected on account of
such use;

I I . report concems about unethical behaviour, actual or suspected lraud or violation of the Policy;

12. acting r.vithin his authority, assist in protecting the legitimate interests of the Company, shareholders
and its employees;

13. not disclose confidential information, including commercial secrets, Iechnologies, advertising and
sales promotion plans, unpublished price sensitive information, unl€ss such disclosure is expressly
approved by the Board or required by law.
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Annexure 8

CODI] }-OR INDEPENDENT DIRECTORS
(Re l'er Schedule IV ol'thc Companies Act, 2013)

'fhe Code is a guide to professional conduct for independent directors. Adherence to these standards by
indcpendent directors and lulfilment of their responsibilities in a prof-essional and faithful manner will
prolnote confidence of the investment community, particularly minority sharcholders. regulators and
companies in the institution of independcnt directors.

I. Guidelines of professional conduct:

An independent director shall:
( I ) uphold ethical standards of integrity and probity;
(2) act objectively and constructively while excrcising his duties;
(3) exercise his responsibilitres in a bona fide marurer in the interest ofthe company;
(4) devote sufficient time and attention to his professional obligations lor informed and balanced

decision making;
(5) not allow any extraneous considerations that will vitiate his exercise oI objective independent

judgrnent in the paramount interest of the company as a whole, while concurring in or dissenting
from the collective judgment ofthe Board in its decision making;

(6) not abuse his position to the detriment of the company or its shareholders or fbr the purpose of
gaining direct or indirect personal advantage or advantage for any associated person;

(7) refrain from any action that would lead to loss ofhis independence;
(8) where circumstances arise which make an independent director lose his independence, the

independent director must immediately inform the Board accordingly;
(9) assist the company in implementing the best corporate govemance pracrices.

II. Role and functions:

The independent directors shall:
(1) help in bringing an independent judgment to bear on the Board's deliberations especially on

issues of strategy, performance, risk management, resources, key appointrnents and standards of
conduct;

(2) bring an objective view in the evaluation ofthe performance ofboard and management;
(3) scrutinise lhe performance of management in meeting agreed goals and objectives and monitor

the reporting of performance;
(4) satisly themselves on the integrity of financial information and that financial controls and the

systems of risk management are robust and defensible;
(5) safeguard the interests ofall stakeholders, particularly the minority shareholders;
(6) balance the conflicting interest ofthe stakeholders;
(l) determine appropriate levels of remuneration of executive directors, key managerial personnel

and senior management and have a prime role in appointing and where necessary recommend
removal of executive directors, key managerial personnel and senior management;

(8) moderate and arbitrate in the interest of the company as a whole, in situations of conflict
bctween management and shareholder's interest.

IIL Duties:

The independent directors shall:



(l) undeflake appropriatc induction and regularly update and reliesh their skills, knowledge and

familiarity with the cornpany:
(2) seek appropriate clarillcation or aniplilication of information and, whcrc necessary, takc and

follow appropriate professional advicc and opinion of outside expcrts at the expense of the
company;

(3) strive to attend all meetings ofthe Board ol'l)irectors and ofthe Board con.rmittees ofwhich he

is a member;
(4) participate constructively and actively in the committees of the Iloard in which they are

chairpersons or members;
(5) strive to attend the general meetings ofthe company;
(6) where they have concems about the running of the company or a proposed action, ensure that

these are addressed by the Board and, to the extent that they are not resolved, insist that their
concems are recorded in the minutes ofthe Board meeting;

(7) keep themselves well informed about the company and the extemal environment in which it
operates;

(8) not to unfairly obstruct the fi.mctioning ofan otherwise proper Board or committee ofthe Board;
(9) pay sufficient attention and ensure that adequate deliberations are held befbre approving related

party transactions and assure themselves tliat the same are in the interest of the companyi
(10) ascertain and ensure that the company has an adequate and functional vigil mechanism and to

ensure that the interests of a person who uses such mechanism are not prejudicially affected on
account of such use:

(11) report concems about unethical behaviour, actual or suspected fraud or violation of the

company's code of conduct or ethics policy;
(12) act within their authority, assist in protecting the legitimate interests of the company,

shareholders and its employees;
(13) not disclose confidential information, including commercial secrets, technologies, advertising

and sales promotion plars, unpublished price sensitive information, unless such disclosure is

expressly approved by the Board or required by law.

IV. Manner of appoitrtment:

(l) Appointment process of independent directors shall be independent of the company

managemenq while selecting independent directors the Board shall ensure that there is

appropriate balance of skills, experience and knowledge in the Board so as to enable the Board
to discharge its functions and duties effectively;

(2) The appointment of independent director(s) ofthe company shall be approved at the meeting of
the shareholderst

(3) The explanatory statement attached to the notice ofthe meeting for approving the appointment

of independent director shall include a statement that in the opinion of the Board, the

independent director proposed to be appointed fulfils the conditions specified in the Act and the

rules made thereunder and that the proposed director is independent ofthe management.
(4) The appointment of independent directors shall be formalised through a letter of appointment,

which shall set out:
a. the term of appoinlment:
b. the expectation ofthe Board from the appointed director; the Boardlevel committee(s) in

which the director is expected to serve and its tasks;

c. the fiduciary duties that come with such an appointment along with accompanying
liabilities;

d. provision for Directors and Officers (D and O) insurance, ifany;
e. lhe Code of Business Ethics that the company expects its directors and employees to

follow;



i the list of actions that a director should not do while functioning as such in the company;
and

g. the remuneration, mentioning periodic fees, reimburselnent of expcnses fbr participation
in the Boards and other meetings and proflt related contrnission,
ilany.

(5) 'l lte terms and conditions of appointment of' independent directors shall be open for inspection
at the registered office of the company by any member during normal business hours.

(6) The tenns and conditions of appoinhlent of independent directors shall also be posted on the
company's website.

V. Re-appointment:

The re-appointment of independent director shall be on the basis ofreport ofperformance evaluation.

VI. Resignation or removal:

(1) The resignation or removal of an independent director shall be in the samc manner as is
provided in sections 168 and 169 ofthe Act.

(2) An independent director who resigns or is removed from the Board of the company shall be
replaced by a new independent director within three months from the date ofsuch resignation or
removal, as the case may be.

(3) Where the company fulfils the requirement of independent directors in its Board even without
filling the vacancy created by such resignation or removal, as the case may be, the requirement
of replacement by a new independent director shall not apply.

YII. Separate meetings:

(l) The independent directors of the company shall hold at least one meeting in a financial year,
without the attendance of non-independent directors and members of management;

(2) All the independent directors ofthe company shall strive to be present at such meeting;
(3) Thc meeting shall:

a. review the performance of non-independent directors and the Board as a whole;
b. review the performance of the Chairperson of the company, taking into account lhe views

of executive directors and non-executive directors;
c. assess the quality, quantity and timeliness of flow of information between lhe company

management and the Board that is necessary for the Board to effectively and reasonably
perlorm their duties.

VIII. Evaluation mechanism:

(l) The performance evaluation of independent directors shall be done by the entire Board of
Directors, excluding the director being evaluated.

(2\ On the basis ofthe report ofperformance evaluation, it shall be detennined whether to extend or
continue the term of appointment ofthe independent director.


